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Fellow Veterans Grace and Peace to you and your family

Fighting demons, healing hatred, restoring hope: How to defeat
extremism in the US military
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A group tied to the Boogaloo Bois holds a rally as they carry firearms at the Michigan State
Capitol in Lansing, Mich., on Oct. 17, 2020. (Jeff Kowalsky/AFP via Getty Images)

In June, a U.S. Army private was arrested in Italy, charged with leaking classified
information to a neo-Nazi cult. Ethan Melzer, just 22, allegedly plotted to orchestrate a
“jihadi attack™ on his own unit

Melzer was not the first. The U.S. military has long struggled with extremism among the
ranks of active duty soldiers and veterans — a cancer most painfully felt when a U.S.
Army veteran turned his military training against the American public he once swore to


https://www.justice.gov/opa/pr/us-army-soldier-charged-terrorism-offenses-planning-deadly-ambush-service-members-his-unit
https://www.militarytimes.com/news/your-army/2020/06/22/us-soldier-plotted-with-satanic-neo-nazis-to-ambush-his-own-unit-overseas-feds-say/

protect in his murder of 168 at Oklahoma City in 1995. Over the past several months, as
the rise of the “boogaloo movement” and resurgence of anti-government extremism has
reared its head, the issue has again garnered widespread attention — from media
exposes of extremist groups and movements infiltrated by military veterans to analysis
of racial symbolism within military institutions. But few have offered solutions.

Parents for Peace, a non-government organization seeking to implement a public health
approach to countering violent extremism, has designed a program to help military
veterans return to public life. Chris Buckley is a Parents for Peace member, combat
veteran, and former KKK member who founded “Trauma Anonymous” as the culmination
of his journey of healing and recovery from an addiction to hate. The program is tailored
to tackle the main causes behind the issue — most notably the prevalence of post-
traumatic stress and stigmas over mental health interventions, isolation from civilian life,
and a necessarily radicalizing military culture.

Firstly, and most essentially, the U.S. military culture has consistently failed to ensure
mental health issues are addressed compassionately and effectively. As an institution, the
U.S. military is highly organized, rigid, and hierarchical to maintain order, consistency,
and efficiency among 1.3 million troops across six service branches. Indoctrination into
military culture begins with eight to 12 weeks of basic training. In preparation for combat,
recruits learn values like courage and loyalty to fellow soldiers. Soldiers also learn about
the institution’s number one priority: physical and psychological strength. It is important
not only to depend on one’s unit but also to be dependable, putting the unit and mission
above all else. While these values are useful to the institution in winning wars, they are
often detrimental to the soldier’s psychological health if he or she does not seek and
obtain appropriate care. Veterans commit suicide at more than twice the rate of peers in
civilian life.

In recent years, the U.S. Department of Defense (DoD) has recognized these detrimental
trends and implemented changes to increase the availability of mental health resources
and remove the stigma around seeking help. In 2009, DoD launched the “Real Warriors.
Real Battles. Real Strength.” campaign that seeks to promote open and transparent
conversations about soldiers’ struggles with mental health issues by sharing personal
stories, providing resources, and connecting military personnel with mental health care
professionals. Despite these commendable initiatives, mental health resources have been
noted as inadequate during and after military service

Further, the stigma around seeking mental health services has not dissipated, as some
soldiers are still concerned that seeing a mental health care professional will “sink their
careers.” Some fear that seeking mental health services could result in the loss of security
clearance or being discharged from service. In other cases, soldiers may not recognize
their psychological struggles, but studies have shown that this is not the norm. One study
found that more than 75 percent of soldiers who have a psychological disorder recognize
their struggles, but only 40 percent report interest in getting help.
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Past trauma, substance abuse, and mental health issues are the three key elements that
extremists seek to exploit in their recruiting. Like Chris, returning soldiers suffering from
the first often turn to the second, compounding their pain and susceptibility. As such,
active-duty service members and veterans are highly sought after recruits for extremists,
not only because of their_training, skills, and access to sensitive information and
weaponry, but also because of these perceived weakness

Yet targeted recruiting is not the only reason military personnel may join extremist
groups. It is not uncommon for service members to feel isolated from civilian society.

As retired U.S. Army Col. Jeff McCausland writes, service members returning from
Afghanistan or Iraq “frequently voice a desire for the sense of belonging, brotherhood,
and patriotism which they had in the military or during deployment...[and] can grow
frustrated trying to find employment that might facilitate their reintegration.” Extremist
groups provide these service members with a sense of familiarity, as they often operate as
militias, which validates service members’ identity as soldiers and provides them with a
purpose and sense of community.

Finally, as an essential element of training, soldiers also learn to dehumanize the enemy.
The military wants killing machines, not empathetic human beings; the enemy in the
crosshairs cannot be seen as anything more than a target to eliminate. Too often,
dehumanization has involved racial denigration, enemies of different races in foreign
lands labeled as more than just battlefield opponents, but as a racial enemy fighting
against American “freedoms.” The issue is amplified, of course, by the fact that most U.S.
Army troops will, at some point, train on a base named after a Confederate leader. The
U.S. military sees the radicalization of its soldiers as essential to winning on the
battlefield — but does not similarly prioritize the deradicalization of returning veterans as
key to protecting the homeland. Far-right extremist groups are particularly effective in
playing to the service member’s patriotism — they consequently peddle the same “us vs.
them” narratives the military fed its soldiers, and in turn succeed in dividing American
society

In a press release, an acting U.S. Attorney described Ethan Melzer as “the enemy within.”
Assistant Attorney General for National Security John C. Demers added, “Our women and
men in uniform risk their lives for our country, but they should never face such peril at the
hands of one of their own.” Extremism in the military has long been a threat to the
homeland and to returning soldiers destined for terrifying lives of hatred. It’s now also a
threat to the military itself. It is beyond time to act.

So is there a solution? Experts say returning service members are most vulnerable to
extremists’ radicalization attempts “immediately after leaving military service.” But the
military’s two-week mandatory demobilization process consists primarily of paperwork
and physical checks. While the process does include a psychological evaluation, it is brief
and generic. There is a common understanding among returning service members that they
should not discuss mental health issues during the evaluation, as their return to family and
friends will be delayed. Because of this fear, many returning service members wait until
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they are back home to visit their local Veterans Affairs office — others do not seek help at
all.

Trauma Anonymous rests on three pillars, all essential to promoting the deradicalization
of service members. The program addresses mental health issues by helping service
members address the trauma they experienced in the line of duty. It teaches coping tools
and provides care and support to protect veterans recovering from the necessarily
dehumanizing mindset taught by the military. Finally, the program helps returning service
members develop the skills they need to successfully reintegrate into civilian society.

Because of extremists’ targeted recruitment efforts and returning service members’
susceptibility to radicalization, we cannot leave it up to the service members to identify
when they need help, find resources, and obtain appropriate mental health services.
Instead, we must remove this burden from service members’ shoulders by implementing a
moral cognizant program like Parents for Peace’s Trauma Anonymous as part of the
military’s mandatory demobilization process. Trauma Anonymous’ non-medicated and
non-invasive approach would de-stigmatize mental health services and provide much-
needed help to returning service members — helping make sure every one of our war
heroes can return home to safe, productive, happy, and loving futures.

Partnership to enhance breast cancer treatment
for Veterans
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VA has launched a new strategic partnership with Duke University and Baylor College of Medicine toward
building VA’s National Women Veterans Oncology System of Excellence, integrating the best of the public
and private sectors to serve patient
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Through a shared commitment to transform cancer prevention, treatment and outcomes while
providing highly coordinated, integrated patient centered care, this partnership will recruit the
nation’s top breast cancer oncologists to advance and improve health outcomes for women
Veterans. It will also launch new collaborative research programs.

“VA is steadfast in building bold and innovative partnerships such as this one with Duke and
Baylor, which is consistent with VA’s vision to address the public health crisis presented by
cancer,” said VA Deputy Secretary Pamela Powers.

Fighting cancer a top priority

“It is among our top priorities to fight cancer, serve our Veterans, build world class partnerships
and hire innovative and well-respected cancer care professionals,” Powers said.

In addition to prioritizing co-recruitment efforts, developing national tumor boards and
increasing Veteran access to clinical trials, VA, Duke University and Baylor will create a multi-
disciplinary steering committee for implementation of these partnerships.

The National Women Veterans Oncology System of Excellence will also partner with the
National Cancer Institute, other federal agencies, academic organizations and pharmaceutical and
health care technology companies.

These partnerships will provide tele-oncology, decentralized clinical trials and personalized cancer care
to women Veterans nationwide.

Veterans for Christ, Inc. does not endorse and is not responsible for the
content of any external web site links. These sites are provided for
informational purposes only.

The VFC 12" Anniversary Luncheon at the 57" Fighter Restaurant has been
cancelled with Guest speaker Ms. Bobeth Yates from Channel 46 because of
Covid 19.
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Rl Verse of the Day

Who hath delivered us from the power of darkness, and hath translated us into the
kingdom of his dear Son:

Colossians 1:13 KJV



YOU TOO CAN BE A MEMBER OF THE VETERANS FOR CHRIST, INC.

Sign up online to become an associate member. The annual associate membership of $120.00
which can be used as a tax deduction for supporters. Registration fees can be paid online hrough
our PayPal account. You will get a free VFC T-shirt with your associate membership. Your tax
deductible membership fee will support the VFC mission.

All Honorably Discharged Veterans are welcome to come and observe the VFC; feel free to ask
questions and learn more. If we don’t know the answer we know someone who does. Please
browse our web site www.veteransforchristinc.org. There you’ll find information on many
subjects of interest to veterans. You’ll also find a Newsletter for your branch of service and links
to Social Security and many other links with an abundance of information.

Our monthly meetings are on hold until the pandemic is cleared and a vaccine is developed. No
meetings are being held at the Wesley Chapel Library at 2861 Wesley Chapel Rd., Decatur, Ga.
Our meetings are the fourth Thursday of every month and start at 6:30 (PM) for approximately
one hour and a half, unless otherwise advertised. We will be respectful of your time.

Thank you for your interest in the VFC. We look forward to communicating and fellowshipping
with you soon. We are looking for a corporate sponsor for our VFC Gerald Prince College
Scholarship which is donated each September at our Anniversary Luncheon

Need to contact VA?

Veterans Crisis Line: 1-800-273-8255 and press 1, Chat, or Text 838255
Homeless Veteran Resources: 1-877-424-3838 or Chat

White House VA Hotline: 1-855-948-2311

Don't know what number to call?

1-800-MyVA411 (800-698-2411) is never the wrong number

“Be on your guard, stand firm in the faith, being men of courage, be strong." 1Cor 16:13

Sincerely,

William A. Harris, Jr., USAF Retired

President, Veterans for Christ, Inc.
www.veteransforchristinc.org




