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                      VETERANS FOR CHRIST, INC.    

P.O. BOX 362234 

DECATUR, GA. 30036 
 

<>< <>< <>< <>< <>< <>< <>< <>< <>< <>< <>< <>< <>< <><  

 

August 31, 2015 

 

My fellow veterans, grace and peace to you and your family.   

 

Tuskegee Airman, 93, robbed, car stolen while lost in St. Louis 

 

 A 93-year-old Tuskegee Airman was robbed and later 

had his car stolen, in two separate incidents on Sunday night. 

Police said the man was a Tuskegee Airman in World War II. The airmen were the first African-

American pilots to train and fight in the war. 

The veteran was driving to his daughter's house in St. Louis, Mo., around 11 p.m. on Sunday night 

when he got lost. He pulled his over to the side of the road and called his daughter. 

While the car was stopped, a man approached and entered the victim's vehicle. Police said the 

suspect took money from the victim's pants pocket and drove away in a black, older-model four-door 

vehicle. 

The victim followed the car but lost track of the vehicle after a few miles and pulled over. When he 

pulled his car over at this location, he asked two men for assistance. When the victim got out of his 

car to speak to the men, they got into his car and drove away. 

Authorities are looking for the man's car, a Maroon 2012 Honda Accord sedan with Missouri license 

plates "AA2K8R." 

 

http://www.militarytimes.com/story/news/crime/2015/08/17/carjacked-robbed-93-year-old/31884329/
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(Photo: Jennifer Milbrett/Staff) 

The Veterans Affairs Department will put new rules in place next 

month to ensure that veterans and visitors to VA facilities can bring 

their service dogs to appointments. 

 

 

The regulation — in the works since 2012 when Congress ordered the VA to expand access for 

assistance animals — will let any service dog enter a VA facility as long as it is under a handler's 

control and is trained to perform tasks or work for a person with a disability, whether it be 

physical, psychiatric or intellectual. 

Previously, VA facilities adhered to a policy that guaranteed access only for seeing-eye dogs, 

although facility managers had the option to allow other assistance dogs such as those who 

provide mobility services or medical alerts. 

But that policy created disparities in the system, with veterans allowed to visit some facilities 

with their dogs but not others. 

The new policy, which takes effect Sept. 16, is similar to the access provisions set for private 

businesses in the Americans With Disabilities Act. 
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Under that law, businesses, state and local governments and nonprofits must grant access to all 

service dogs. Establishments are allowed to ask only if the animal is needed for a disability, and 

if so, what task the animal has been trained to perform.    

 

At VA facilities, visitors with service dogs can be asked the same questions. They can't be asked 

whether they have a disability or be required to provide proof that the animal has been trained as 

a service dog. 

Veterans will need to furnish their dogs' vaccinations and health records, however, if they are 

admitted to a residential facility and will be accompanied by their dog. 

The new rule stipulates that dogs will not be allowed to accompany veterans admitted as acute 

inpatients or for inpatient mental health treatment unless the dog is part of a documented 

treatment plan. 

When VA released a version of the proposed rule last November, it received nearly 100 public 

comments, including concerns over the potential abuse of the privilege by pet owners disguising 

their dogs as assistance animals, the ruling's exclusion of "emotional support dogs" (pets) from 

VA facilities, cleanliness and safety. 

Several objected that the new rule excluded other animals — like miniature horses. 

VA said it simply could not amend the rule to allow miniature horses on its properties. 

 

The Air Force team and members' service dogs march into the opening ceremony for the 

2015 Warrior Games in June at National Museum of the Marine Corps in Triangle, 

Va. (Photo: Mike Morones/Staff) 

 

"VA believes the presence of a miniature horse poses legitimate safety concerns, both to people 

on VA property and the miniature horse. ... Assessment factors include the larger size as well as 

their reduced predictability in behaving in accordance with typical standards of public access. 

Additional factors ... include elimination of horse waste, a heightened flee response of a 

miniature horse, the smooth flooring common to VA properties, and the likely disruptive 

attention a horse would receive. We therefore do not make any changes based on these 

comments," noted VA officials in the final rule published in the Federal Register on Monday. 

VA facility managers reserve the right to remove a dog from their grounds if it exhibits behavior 

or signs that are a threat to others, is untrained or improperly housebroken, according to the new 

rule. 

https://www.federalregister.gov/articles/2015/08/17/2015-20182/animals-on-va-property
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For veterans advocates who have worked for years to change the previous restrictive policy, the 

new regulations are welcome news. 

Christina Roof, former national acting legislative director for AMVETS, began working to 

change the VA policy more than four years ago after a quadriplegic veteran was turned away for 

an appointment at a VA facility because he had brought along his service dog to help open doors 

and retrieve items. 

The new rule, Roof said, clarifies the policy for all veterans, employees and visitors to VA. 

"All the work that was done by the veterans service organizations, the House and the Senate, the 

other nonprofits and Paws With a Cause ... I'm so happy I got to be a part of removing a hurdle 

to care for our veterans," Roof said. 

She said, however, that VA must now work to ensure its employees understand the new 

regulations. 

"My fear is that it will go into place and no one outside the (Washington) Beltway will be sure 

about how to enforce it. I have concerns that when it is pushed out, veterans will still face 

barriers to care or embarrassment when they are turned away," Roof said. 

The rule affects only access to VA facilities and does not change VA regulations governing 

coverage of service dogs for veteran patients. 

Under benefit rules, the VA pays for veterinary care and equipment for guide dogs and service 

dogs through its Prosthetic and Sensory Aids division 

Our Key Note Speaker will be Major Gen. James Donald 

The Veterans for Christ, Inc. will celebrate our 7th 

anniversary September 26, 2015 with an Awards Luncheon at the Courtyard 

Marriott, 130 Clairmont Ave., Decatur, Ga. 30030.  Tickets can be purchased from 
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any VFC member.  Please see our contact us tab on our website 

www.veteransforchristinc.org 

 

Networks Are the Secret to The Post-Military Job Search 
I was always confused about the hiring process. How do people end up working for one 

great company over lesser options? Is it hard work? Interview skills? An awesome 

resume? It turns out that none of these things are as important as who you know. 

Like me, you probably have no idea how most people are hired. That may not matter at 

this moment, but this ignorance is going to hurt you the next time you’re looking for a 

job. Especially if that happens to be when you leave the military. 

Don’t wait until it’s too late to get smart about finding the right approach to the job 

search. 

I have been interviewing a lot of recruiters over the last six months, 15-30 minute-long 

conversations over the phone, and sometimes in person. It is almost a hobby now, 

although it started with my desire to want to understand why veterans seem to be so 

awkward about finding jobs, despite the good news that we’re almost at the same level 

of employment as our civilian peers, even among the Iraq and Afghanistan generation. 

http://www.veteransforchristinc.org/
https://medium.com/@mishachellam/navigating-the-hiring-process-9589fe751860
http://www.bls.gov/news.release/vet.nr0.htm
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Interviewing recruiters is the only way to hear how to get hired directly from the folks 

who actually do the hiring. The people I interviewed (and continue to interview) work in 

large companies and small companies, product companies and service companies, old 

school companies and high-tech companies, and in cities all across the United States. 

The main takeaway? 

Your resume is not that big of a deal. You should spend more time connecting with 

people, and talking to them about your interests, skills, and experience. 

The biggest surprise to me was how many recruiters hate looking at random resumes 

that were submitted through online job sites. Cold inbound leads, as they’re called, are 

the least desirable type. Recruiters will do anything to avoid going out into the digital 

Wild West and picking through a pile of bad resumes. 

Yet if you were looking for a job, what would you start doing? Writing or updating your 

resume, of course. Don’t do that — it’s stupid. A resume is a check in the box, nothing 

more. 

If you’re like me, the problem is that it’s easier to open a Word document and sit there 

than go outside and interact with real human beings. That is a lot more work. Why not 

just stay home, especially if you take lots of breaks to play the latest Assassin’s Creed. 

Why is it so important to get out and be social? Because at least 50% of U.S. jobs are 

found through referrals. According to one survey, internal placement and referralsmake 

up almost 65% of all hires. That means people who work at the company telling the 

recruiter to check out a specific person. It’s also called a “warm intro” and it is the best 

way for you to break into a company and snag a job interview. 

You could be the lucky one who is referred the next time you’re looking for a job. Of 

course, that will only happen if you have a wide network. And to do that, you need to do 

some networking. 

A word about networking: this doesn’t mean being a social whore. It also doesn’t mean 

that you need to go to cocktail parties or wander around in a suit all day. You don’t need 

to smile like a jackass or constantly shake hands with everyone you meet. It simply 

http://www.columbia.edu/~bc2656/papers/Referrals.pdf
http://www.careerxroads.com/news/SourcesOfHire11.pdf
http://www.careerxroads.com/news/SourcesOfHire11.pdf
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means connecting with people who are interesting to you, learning from them, and 

hopefully finding ways to help them out. Eventually that good karma will come back. 

There are two easy places to start networking in a way that shouldn’t feel too much like 

being a greasy schmoozer. Ease yourself into some military groups on LinkedIn, or, 

even simpler, the military-only professional community called RallyPoint. With a basic 

profile you can start searching around for people who look interesting. 

Everyone is different, but here are some good criteria for starting your search for people 

to add to your network: 

1. Location. Where are you living? Where do you want to live? 

2. Military branch. Can you find some cool people who served in the same service? 

3. Company. What comes to mind as a cool place to work? 

Once you start making a few connections, just email them (here are a few tips about 

how to write it) to see if you can talk to them for 15-20 minutes about their work, and 

any thoughts they have for you. Everyone loves talking about themselves, so you will 

get a lot more positive responses than you may expect. You will find that people want to 

help you out if you respect their time, which means keep the conversation relatively 

short and try to listen at least 80% of the time. 

Eventually you can move beyond your comfort zone. There will be people in a related 

industry or field that you should meet. That one extra guy or gal may be the connection 

to your dream job. 

And even if they aren’t, it’s still a hell of a lot better than going blind while you work on 

your resume. 

1 COMMENT 
 

 

 

 

 

https://veterans.linkedin.com/
https://www.rallypoint.com/
https://www.linkedin.com/pulse/20141208142108-21875070-how-to-write-the-perfect-email-every-damn-time?trk=mp-reader-card
https://www.linkedin.com/pulse/20141208142108-21875070-how-to-write-the-perfect-email-every-damn-time?trk=mp-reader-card
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YOU TOO CAN BE A MEMBER OF THE VETERANS FOR CHRIST, INC.  

 

Sign up online to become an associate member.  The annual associate membership of $120.00 

which can be used as a tax deduction for supporters.  Registration fees can be paid online 

through our PayPal account.  You will get a free VFC T-shirt with your associate membership. 

Your tax deductible membership fee will support the VFC mission.   

 

All Honorably Discharged Veterans are welcome to come and observe the VFC; feel free to ask 

questions and learn more. If we don’t know the answer we know someone who does. Please 

browse our web site www.veteransforchristinc.org.  There you’ll find information on many 

subjects of interest to veterans.  You’ll also find a Newsletter for your branch of service and links 

to Social Security and many other links with an abundance of information.  

 

Our monthly meetings are held at the Clark-Harrison Bldg. 330 W Ponce Deleon Ave. Decatur, 

Ga.  Our meetings are the third Tuesday of every month and start at 6:30 (PM) for approximately 

one hour and a half, unless otherwise advertised.  We will be respectful of your time.  

 

Thank you for your interest in the VFC.  We look forward to communicating and fellowshipping 

with you soon.   We are looking for a corporate sponsor for our VFC Gerald Prince College 

Scholarship which is donated each September at our Anniversary Luncheon  

 

“Be on your guard, stand firm in the faith, being men of courage, be strong." 1Cor 16:13 

 

Sincerely,  

William A. Harris, Jr.   
William A. Harris, Jr., USAF Retired 

President, Veterans for Christ, Inc. 

VFCpresident1@gmail.com 

http://www.veteransforchristinc.org/
mailto:VFCpresident1@gmail.com

