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                      VETERANS FOR CHRIST, INC.    
P.O. BOX 362234 

DECATUR, GA. 30036 
 
<>< <>< <>< <>< <>< <>< <>< <>< <>< <>< <>< <>< <>< <><  
 
July 31, 2015 
 
My fellow veterans, grace and peace to you and your family.   
 

The Veterans for Christ, Inc. will celebrate our 7th 
anniversary September 26, 2015 with an Awards Luncheon at the Courtyard 
Marriott, 130 Clairmont Ave., Decatur, Ga. 30030. 

Our Key Note Speaker will be Major Gen. James Donald.  

Tickets can be purchased from any VFC member.  Please see our contact us tab on our website 
www.veteransforchristinc.org 

VA targets Phila. staffers for firings, suspension 
Read more at 
http://www.philly.com/philly/news/local/20150711_VA_targets_Phila__staffers_for_firings__suspension.html#SEk6IfpAyK7kRjur.99 
 
The U.S. Department of Veterans Affairs on Friday notified at least eight employees at the 
embattled Philadelphia VA benefits office that it plans to fire or suspend them - a penalty that 
appears to be unprecedented in the nearly two years since the agency came under scrutiny for 
mismanagement and misconduct. The proposed punishments against employees involved in 
manipulating claims to hide the office's backlog range from a two-week suspension to removal, 
the VA said in a memo to members of Congress. 
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The VA said it plans to discipline three other employees from the Germantown office, pending 
further investigation. 

None of the affected employees was identified. 

"Final decisions on each action will be made in accordance with the applicable due process 
procedures," officials said in the statement. "No further information on these proposed actions 
will be available at this time to ensure the due-process rights of the employees are safeguarded." 

The move, more than a year after scrutiny of the office began, comes amid calls from legislators, 
whistle-blowers, and critics to hold someone accountable for mistakes that potentially delayed 
thousands of claims across the region and frustrated countless veterans. 

VA officials have described the Germantown office - which oversees benefits for 825,000 
veterans in Pennsylvania, New Jersey, and Delaware - as the most troubled in the department's 
benefits network. 

A 10-month probe by the VA Office of Inspector General uncovered problems ranging from 
veteran inquiries that sat ignored to data manipulation and a toxic relationship between 
management and staff. 

The inspectors detailed their findings in an April report, and the VA then convened a separate 
investigative board to review personnel. Friday's actions stemmed from that board's findings. 

VA officials did not return requests for additional information about the penalties. 

It is unclear if the eight workers include Lucy Filipov, the office's assistant director, or Gary 
Hodge, director of its pension management center. Both were put on temporary paid leave last 
month after an internal report criticized Filipov for hosting a party at her South Jersey home 
where she encouraged her workers to pay Hodge's wife, a self-described medium, to contact the 
dead. 

Kristen Ruell, a whistle-blower who has twice testified before Congress about flaws at the office, 
was reserved after hearing about Friday's decision. Ruell, who has been sharp in her criticism 
and persistent in her calls for accountability, said she was relieved. 

"For a whistle-blower, it can be a long, lonely road," she said. "I actually feel like there's closure, 
and I might get a good night sleep tonight." 
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Ruell said she hopes morale at the office, which employs more than 1,000 people, will improve. 

Diana Rubens, who last year transferred from Washington to become the facility's new director, 
on Friday sent an office-wide e-mail stressing the desire to move forward. She said some of the 
"big issues that loom" will be resolved in the next few weeks and months. 

"The hard part has been not being able to give anyone a sense of when the formal components 
will be complete, so that we might truly move to putting the issues behind us," Rubens wrote in 
the e-mail, obtained by The Inquirer. 

She said that of the 35 formal recommendations made by the inspector general, two have been 
closed by investigators, and the VA has requested that 16 more be closed. She said two cannot be 
resolved because of a "resource issue," and the agency is actively working on the remaining 15. 

Allison Hickey, the VA's undersecretary for benefits, had said that 90 percent of the problems 
the inspector general uncovered had been resolved. 

"The critiques, criticisms, and areas for improvement that have been identified for us cannot be 
our sole focus," Rubens wrote. "We must continue to look inward, to ensure we are operating 
from the highest integrity in all that we do." 

Several members of Congress said they were encouraged by Friday's announcement. Rep. Mike 
Fitzpatrick, a Republican whose district includes Bucks County, said, "Cleaning house of those 
employees who put themselves ahead of our veterans" starts the process of regaining veterans' 
trust. 

But Rep. Ryan Costello, a Republican from Chester County, stressed that the VA has yet to 
release the report written by its internal investigative board. Costello and other members of 
Congress have requested copies. 

Rep. Patrick Meehan, a Delaware County Republican, called it "troubling" that the VA would 
release the information at 4:30 p.m. on a Friday, "hoping no one takes notice over the weekend." 

 

tnadolny@phillynews.com 215-854-2730 @TriciaNadolny 

Tricia L. NadolnyInquirer Staff Writer  Read more at 
http://www.philly.com/philly/news/local/20150711_VA_targets_Phila__staffers_for_firings__suspension.html#SEk6IfpAyK7kRjur.99 
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 Veterans for Christ President William Harris Air Force Retired received his Vietnam War Honor 

certificate from Senator Gail Davenport at Dixon Grove Baptist Church. Pictured also are VA 
Administrator and State Representation Tonya Anderson which also is a member of the Veterans 
Affairs advisory Board of DeKalb County with him. More than 100 Veterans attended.

 

The Vietnam Veterans were pictured at the Dixon Grove Baptist church in Jonesboro, Ga. 
standing in front of the mobile Vietnam Wall.  

 
Military suicides down from last year 
Suicides among active-duty troops dropped in the first quarter of 2015 compared to the same 
time in both 2013 and 2014. 

Tempering that good news: The Army, alone among the services, saw an increase, accounting 
for more than half the total number of service members who died by their own hand from 
January to March, according to Defense Department data released Friday. 
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Over that span, 57 active-duty troops — 30 soldiers, 14 airmen, 10 sailors and three Marines — 
died by suicide, a 22 percent decline from the first quarter of 2014 and a 7 percent drop from 
2013's first quarter. 

But while the Air Force, Navy and Marine Corps all saw lower death tolls, the Army's increase 
totaled 11 percent from the first quarters of 2013 and 2014. 

Army suicides have remained stubbornly high for the last two years despite an all-out effort by 
the service to emphasize suicide prevention and promote mental health treatment. The service 
also is in the midst of a personnel drawdown that should have an impact on the numbers, but has 
not. 

The new DoD report also includes data for the first quarter of 2015 for the reserve components, 
which tallied 42 suicides, and the National Guard, which had 27. 

The newly released report also includes updates on the number of suicides for 2014, when a total 
of 532 personnel killed themselves, including 273 active-duty members, 169 reservists and 90 
guardsmen. 

Those figures are slightly higher than the military had previously reported earlier this year, but 
those figures were considered preliminary because DoD continues to investigate suicides after 
releasing initial information along with warnings that the data are subject to change. 

According to the new figures, active-duty personnel who died by suicide in 2014 included 124 
soldiers, 53 sailors, 62 airmen and 34 Marines. Earlier data put the toll at 122 soldiers, 53 sailors, 
59 airmen and 34 Marines. 

For the Air Force, 2014 represents the highest number of suicides on record by active-duty 
personnel since 2000. 

Suicides peaked in 2012 at 321 active-duty members, 192 reservists and 130 guardsmen. 

Military suicides rose from 2006 to 2009 before leveling off for two years. They then increased 
sharply in 2012 — something of a surprise, given that combat operations had ceased in Iraq and 
were winding down in Afghanistan. 

An analysis of suicide data from 2013 found that those at highest risk include young, white, 
enlisted males aged 17 to 24; those diagnosed with a mental health condition; those who faced 
some sort of trouble in the service, either criminal or administrative; or recently experienced a 
relationship loss. 
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Troops or military family members experiencing a mental health crisis can get help by calling 
the Veterans Crisis Line at 800-273-8255 and pressing 1. 

Destroyer Pinckney CMC fired by strike group boss 
The top enlisted on a San Diego-based destroyer was fired Monday after an "equal opportunity 
complaint" and a poor command climate survey. 

Command Master Chief (AW/SW) Ralph Crowder was relieved of his duties aboard the USS 
Pinckney "due to loss of confidence in his ability to fulfill his role and responsibilities," Naval 
Surface Force Pacific said in a news release Monday. 

A Navy official who spoke on background to discuss an ongoing investigation said the firing 
came after poor command climate results landed on the heels of an equal opportunity complaint 
filed against him. The combined effect led to the loss of confidence. 

Crowder was removed by Rear Adm. Pat Piercey, who commands the Ronald Reagan Carrier 
Strike Group. 

Command Master Chief Medea Dudley has been appointed the Pinckney's new CMC, 
SURFPAC said. 

Crowder came up through the ranks as an aviation machinist's mate, serving on the carriers 
Nimitz, Vinson and Stennis. As a senior leader, he has extensive mine-sweeping experience as 
crew leader of the Dextrous, Warrior and Scout. 

Editor's note: The original version of this story has been updated. 

 112CONNECT 9TWEETLINKEDIN 32COMMENTEMAILMORE 

Medications for PTSD 
While psychotherapy, sometimes called "counseling", has been shown to 
be the most effective treatment for PTSD, certain medications have also 
been proven to help decrease many of the core symptoms. These 
medications can be used alone, or in combination with psychotherapy. 

What Medications Work Best? 

Recommended medications for PTSD are called Selective Serotonin Reuptake Inhibitors (SSRIs) or Selective 
Norepinephrine/Serotonin Reuptake Inhibitors (SNRIs). They are both types of antidepressant medicine. 
These can help you feel less sad, worried, and improve your overall functioning. SSRIs include sertraline 
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(Zoloft), paroxetine (Paxil) or fluoxetine (such as Prozac), and the SNRI venlafaxine (Effexor). 

• Read more about Effective Treatments 
• Watch a short video about Treatment Options 
• Hear from Veterans about How Treatment Has Helped 

How Do These Medications Work? 

Chemicals in your brain affect the way you think and feel. For example, when you 
have symptoms such as sadness, fatigue or insomnia, you may not have enough 
of a chemical called serotonin. SSRIs raise the level of serotonin in your brain to 
help you feel better and improve your quality of life. 

Is Medication is Right for Me? 

Talk to your health care provider about which medications are right for you. Learn 
about options, what you need to know before taking medications, and potential side effects (video). 

Should I be Cautious about Certain Medications? 

Some doctors have prescribed medications known as benzodiazepines for patients with PTSD to help with 
symptoms such as anxiety or insomnia. These medications may be known as Valium, Xanax, Klonopin or 
Ativan. 

Benzodiazepines may help these symptoms in the short term, but we now know that they do not improve the 
overall symptoms of PTSD. Their helpful effects do not last and they come with possible safety concerns. 

Atypical antipsychotics are another class of medication occasionally used for symptoms of PTSD. They also 
can have concerning side effects and are not typically recommended to treat PTSD. 

What Medications Can I Take to Improve my Insomnia or Anxiety? 

The first-line medication recommendations for PTSD, the antidepressants, are effective in treating your 
anxiety and insomnia symptoms. You also can benefit from cognitive behavioral therapy. Talk to your provider 
about safer, more effective treatment options. 

Prazosin is a medication that works by decreasing the adrenaline produced by your body when you are 
stressed and has been shown to help with trauma-related nightmares. This can significantly improve your 
sleep. Ask your health care provider if it may be right for you. 

 

	  

Spencer: Cyberbullying of sexual assault victims must end 
 
The Air Force is planning to take on cyberbullying of sexual assault victims, Vice Chief of Staff 
Gen. Larry Spencer said in a Wednesday interview. 
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Spencer said that Air Force lawyers are working on guidance to send to commanders outlining 
actions that can be taken against airmen who take to social media to attack sexual assault 
victims.  "If you're in the military, you are not immune to slandering someone in social media," 
Spencer said in his Pentagon office. "We want to get guidance out to our commanders to say, 
you are not helpless in this. If you can find out who said it and it was completely inappropriate, 
there are actions you can take." 

Spencer said that the group Human Rights Watch's May report on widespread retaliation faced 
by sexual assault victims across the military "was quite shocking for us." That report outlined 
dozens of instances of professional retaliation — or when a supervisor unfairly punishes victims, 
gives them poor performance reviews or withholds professional opportunities from them — and 
social retaliation, such as peer ostracism, that sexual assault victims frequently encounter in the 
military. 

Anecdotes and data collected by the Air Force show that gossiping or badmouthing sexual 
assault victims — especially on Facebook or other social media sites — is the most common 
form of retaliation they face in the service, Spencer said. And that is unacceptable, he said. 

"Put yourself in the shoes of a victim," Spencer said. "And you got raped, or are otherwise 
sexually assaulted, and you were brave enough and courageous enough to come forward, and 
you're getting beat up by your peers, perhaps in a social media. That's just not something that we 
can tolerate." 

In a follow-up email, Air Force spokesman Maj. Christopher Moore said that the service will 
issue the 2015 Equal Opportunity and Non-Discrimination Policy memorandum sometime in the 
next few weeks. It will emphasize that harassment can include sexual jokes and comments, 
sexual propositions, comments about someone’s body, uninvited physical contact, and any 
sexual picture or statement sent via computers, telephones, or social media. 

“The full range of appropriate disciplinary and corrective action -- from reassignment to 
discharge, and verbal counseling to court-martial -- is available to commanders as appropriate to 
address any type of unlawful conduct using any type of communication medium,” Moore said. 

Moore also said Air Force officials are serving on a Defense Department working group that will 
develop policy on preventing and addressing hazing, which includes hazing through electronic 
communication. 

"We are not going to stand for retaliation," Spencer said. 

Air Force Instruction 1-1 already orders airmen not to engage in offensive or inappropriate 
behavior on social media that would discredit them or the Air Force, or would harm good order 
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and discipline, unit cohesion and morale. It also tells airmen they are obligated to maintain 
appropriate communication and conduct through all forms of communication, such as social 
media, email, instant messaging or texting. 

Moore said Spencer wants to make sure commanders understand their responsibility to enforce 
those guidelines. 

Spencer also said that the Air Force is trying to do more to prevent sexual assault from 
happening in the first place, particularly by encouraging bystander intervention, or having airmen 
step in when they see a situation that could turn into a sexual assault. 

But he acknowledged there are often social pressures that keep airmen from intervening, and it's 
often not easy for them to stand up to their peers. 

"They look at us and say ... 'I'm 18, 19 years old, I'm in a situation here with my peers,'" Spencer 
said. "'And they're all watching me, and you're asking me now to step out of my group and 
intervene with one of my buddies? And now the wrath that I've got to take from all my friends ... 
you really want me to do that?' I say, 'Absolutely, that's what we want you to do.' And they say, 
'OK, I got it, but just understand that's not as easy as it sounds, and we need your help.' " 

And sometimes airmen are squeamish about talking about these issues, Spencer said. 

Spencer said that he and Maj. Gen. Gina Grosso, director of the Air Force's Sexual Assault 
Prevention and Response Office, have worked to put more vignettes into anti-sexual assault 
training to get airmen to act out different scenarios that could require bystander intervention, and 
to prepare themselves to stand up against the peer pressure they may face. The Air Force has also 
consulted with sexual assault experts from Duke University and the University of North Carolina 
at Chapel Hill to help refine its training, and try to find ways to screen out people who might 
commit sexual assault, or who are already sexual predators, before they join the Air Force. 

And Spencer said commanders and sexual assault response coordinators, or SARCs, are asking 
sexual assault victims if they are willing to talk about retaliation they may have encountered, so 
the Air Force can better understand what's going on in the field. 

"If we can prevent sexual assaults from happening, then [retaliation] will go away, because they 
won't happen," Spencer said. "Experts tell us that it can be prevented, but it's not easy."
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  TALLAHASSEE – Florida, which already has the most 
concealed-weapon licenses in the nation, is now fast-tracking the process for active-duty military 
members and honorably discharged veterans. 

Agriculture Commissioner Adam Putnam announced Monday that active and retired service 
members will immediately begin to get top priority when applying for the licenses. 

The expedited process is part of the state’s reaction to a shooting rampage in Tennessee in which 
four Marines and a sailor were killed on July 16. 

“The men and women who serve and have served our country deserve all of the support we can 
provide,” Putnam said in a prepared statement. 

The announcement expands upon an executive order issued July 18 by Gov. Rick Scott. The 
executive order included a requirement that preference be given to members of the Florida 
National Guard when applying for concealed-weapon licenses. 

 
YOU TOO CAN BE A MEMBER OF THE VETERANS FOR CHRIST, INC.  
 
Sign up online to become an associate member.  The annual associate membership of $120.00 
which can be used as a tax deduction for supporters.  Registration fees can be paid online 
through our PayPal account.  You will get a free VFC T-shirt with your associate membership. 
Your tax deductible membership fee will support the VFC mission.   
 
All Honorably Discharged Veterans are welcome to come and observe the VFC; feel free to ask 
questions and learn more. If we don’t know the answer we know someone who does. Please 
browse our web site www.veteransforchristinc.org.  There you’ll find information on many 
subjects of interest to veterans.  You’ll also find a Newsletter for your branch of service and links 
to Social Security and many other links with an abundance of information.  
 
Our monthly meetings are held at the Clark-Harrison Bldg. 330 W Ponce Deleon Ave. Decatur, 
Ga.  Our meetings are the third Tuesday of every month and start at 6:30 (PM) for approximately 
one hour and a half, unless otherwise advertised.  We will be respectful of your time.  
 
Thank you for your interest in the VFC.  We look forward to communicating and fellowshipping 
with you soon.   We are looking for a corporate sponsor for our VFC Gerald Prince College 
Scholarship which is donated each September at our Anniversary Luncheon  
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“Be on your guard, stand firm in the faith, being men of courage, be strong." 1Cor 16:13 
 
Sincerely,  
 

William A. Harris, Jr.   
William A. Harris, Jr., USAF Retired 
President, Veterans for Christ, Inc. 
VFCpresident1@gmail.com 


